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This article examines the changing role of the legal profession with regard to the
incorporation of alternative dispute resolution (ADR) and collaborative law into legal
practice. Lawyers have adapted to ADR, both in the ways in which they have adopted
mediation as a form of practice within the litigation cycle and also in the way they seek to
incorporate ADR within the profession through, eg collaborative law. While change within
legal practice is welcomed, reflection is needed about the nature of these developments.
The point has been reached in the development of mediation in Australia where we need to
seek answers to questions about where lawyer mediation is situated as a dispute resolution
method, how it is defined and practised, and whether the practice of collaborative law
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sometimes wildly – in recent years, it is easy to forget that (in its contemporary
incarnation at least) it is only a generation old. It should not be surprising, then, that much
of the ADR terrain remains unmapped and many of the standards of a mature discipline
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ADR in Australia, touching upon its rapid institutionalisation within the courts,
ombudsmen and industry. In several instances, initial reservation about the value of ADR
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membership where a dispute brought by a complainant to the scheme cannot be resolved
through other means and the ombudsman considers there are grounds to proceed to a
binding decision. Does the prospect of judicial review of such decisions pose a threat to
the independence or viability of industry ombudsman schemes? What characteristics of a
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binding decision might make it vulnerable to being overturned by the court? This article
briefly discusses the three challenges to industry ombudsman binding decisions that have
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