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e Submission of a manuscript will be held to imply that it is original, unpublished work and has not
been submitted for publication elsewhere.
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stage.

e Contributors of articles receive 25 free offprints of their article and a copy of the part in which
the article is published. Other contributors receive a copy of the part to which they have
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reviewed by an academic or professional peer of the author for the purposes of maintaining the
standards of the journal.
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1. Headings: Levels of headings should be clearly indicated (no more than four levels).

2. Cases

e Case citation follows case name. Where a case is cited in the text, the citation should follow
immediately rather than as a footnote.

e Give at least two and preferably all available citations, the first being the authorised reference.

e Australian citations should appear in the following order: authorised series; Lawbook Co./ATP
series; other company series (ie, CCH, Butterworths); media neutral citation.

e “At” references should only refer to the best available citation, eg: Mabo v Queensland [No 2]
(1992) 175 CLR 1 at 34; 66 ALJR 408; 107 ALR 1.

e Where only a media neutral citation is available, “at” references should be to paragraph, eg: YG
& GG v Minister for Community Services [2002] NSWCA 247 at [19].

e For international cases best references only should be included.

3. Legislation: should be cited as follows:

Trade Practices Act 1974 (Cth), s SIAC.

e For legislation references in footnotes repeat the full citation.
Books

e Books should be cited as follows: Macken JJ, O’Grady P, Sappideen C and Warburton G, The
Law of Employment (5th ed, Lawbook Co., 2002) p 55.
e In footnotes do not use ibid or op cit. The following style is preferred:
4. Austin RP, “Constructive Trusts” in Finn PD (ed), Essays in Equity (Law Book Co, 1985).
5. Austin, n 4, p 56.

5.  Journals: Journal articles should be cited as follows:

. Odgers S, “Police Interrogation: A Decade of Legal Development” (1990) 14 Crim LJ 220.
e Official abbreviations (in Roman) should be used in preference to the full name of the journal.
o Use the following form to refer to the previous citation of an article in footnotes:
6. Sheehy EA, Stubbs J and Tolmie J, “Defending Battered Women on Trial: The Battered
Woman Syndrome and its Limitations” (1992) 16 Crim LJ 220.
7. Sheehy et al, n 6 at 221.
. Do not use ibid or op cit.
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